ldaho Screenwriters Association

The April meeting of the Idaho
Screenwriters Association will be on

Tuesday, April 20th,
starting at 6:30 pm.
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page synopsis of a > Pamela Thompsorareer
project you're working Coach/Recruter
oF pamrecruit@g.com

Guest Speaker

(come prepared to answer the following: AN DREW ELLIS

What genre do you like to write in best,
or do you hope youdd Wipli k k ldeEstsgmunsossereanplays that

i487?

have proven successful

Meeting Agenda 1
Screenplay Contest 1
Guest Speaker Bio 2

Screenwriting Workshop 2

CRUISE 3
Career Coach Pamela 4
Thompson

Writing with Sherry 5

ISA Short Screenplay Contest

Start writing now!lY MUSBTBE RECEWEDBY JULY nner

will be produced by ISA and IMP. 1ST
1 1520 pages 1 $20 entry fee, application form, and 3
copies of the screenplay should be
1 18 2 locations, something that can je  mailed to: ISA c/o Louise Luster, PO
shot on a stage like a t.v. show, sitcgm Box 663, Eagle, [daho 83615. Make
check payable to: Idaho Screenwriters
1 Looking for funny, upbeat, motivating ~ Association.
or inspiration stories
1 Prizes will also include $50 cash to 1st
1 Your chance to create a television place winner, and the top three screen-
pilot? plays will receive Professional Feed-
back from Lance Thompson,
1 Majority of characters female Hollywood Script Doctor.
1 Written in industry format 1 Applications can be downloaded from

www.idahowriters.org
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Dues cover website hosting, fees for guest
speakers and expenses and prizes for the
annual screenwriting contests. $15 a year or
$10 a year i f youdre
Make checks payable to IDAHO
SCREENWRITERS ASSOCIATION and
mail that with your information to:

Sherry Cann 13350 W. Fernleaf St. Boise,
ldaho 83713
Name
Address
Email

[ IMP Member []want information about IMP

................................................................................................................................

SAVE THE DATE!
Monday, April 12th 8 9:30 pm

Networking and Presentation
Workshop: Make First

Impressions Last
Presenters Lissa Hamilton and Pamela
Thompson

Cost $30 Contact Pamela Thompson,
PamRecruit@q.com for more details.

................................................................................................................................

April Guest Speaker
Andrew Ellis

|| By day Andrew is the
Deputy Prosecutor for
the Ada County
Prosecutor 0s
| foclisthg on Child
Protection cases, and
by night and weekend
IS a passionate film
hobbyist. Since 2001,
Andrew has directed
or produced seven

Ol 0sw 0 b u d g e Hedgth filmseamdu r e
30+ short films. His films have appeared
locally in the Idaho International Film
Festival, the True West Film Festival and
the Dead8 Film Festival at Boise State
University, as well as festivals in
Washington DC and Las Vegas. He is the
founder and Managing Director of the
annual i48 Film Competition and Festival,
a board member with the Idaho Film
Foundation, and was the founder and
co-director of Small Pond Films community

film organization from 2003-2007.

Andrew will talk about what he has
observed through the past 1-48 film
festivals, that
have been
successful as far
as scenarios,
ideas and scripts.




North Idaho Ch

We are currently doing table
reads. Each member who
wishes will send 10 pages to
the other members about a
week before the meeting so
we have time to read them.
And then we bring them to the
meeting, dole out parts, and
read them aloud. At our March
meeting we made it through 4

Lance

Thompsonos

May 1st and 2nd (Saturday & Sunday) 2010 9:00 am to 4:30 pm

Nothing is more fundamental to a successful screenplay than sound story

structure, yet nothing is more misunderstood. The three-act structure is as

old as Aristotle, but the simple rules have been needlessly twisted, misused

and confused over the years by those who make their living as storytellers.

Lance Thompson demystifies and explains story structure in this enjoyable,
instructive, interactive two-day workshop that is guaranteed to improve your
ability to write and tell a good story. Students will learn the importance of
story, basics of story structure, and how the principles contribute to a
memorable screenplay. Students will also participate in class exercises to

scripts. It's always, as you
know, so enlightening (and
entertaining) for everyone.

Sadly, | have no pictures yet.

W

create stories

using what theyodve

2-Day Workshop held at the Eagle Chamber of Commerce, 596 E. State St.

in Eagle. To reserve your space send check payable to: Bagpipe Luau &
1752 W. Cedar Grove St., Meridian, ID 83646

For more information contact Lance at lancet@g.com 208 898-1451
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| Movie Quote:
p
O In competit
al ways | oses

A Beautiful Mind 6 2001

7-Day Mexican Rivierra
Cruise Sails out of L.A.
February 6, 2011

First Deposit of $250

pp due by Sept 15th

Final Deposit due by
November 2010

Ports of Ccall
Cabo San Lucas * Mazatlan
* Puerto Vallarta

Cabin Prices:
Inside Cabin $616 pp

Outside Cabin $756 pp
Balcony Cabin $866 pp

Get your deposit in now!

Contact Diana Rolig

Travel Consultant

Global Travel for your place on the
IMP MEXICAN RIVIERRA CRUISE

IDAHO
MEDIA

PROFESSIONALS

http://idahomediapro.org
Wednesday, April 21st

IHP Luncheon. 11 af 1f)m
o aVvl O

Sun Ray Café, 1602 N 13th
Street, Boise

Join IMP members at the
Sun Ray Cafe.

NEW DA3REHECK IT OUT! - -
Call ‘;i—,“' RoyalCaribbean

INTERNATIONAL

3871000

dianar@globaltrav.com
Or contact Sherry Cann at
sherry.ae@hotmail.com for more information

PACIFIC
OCEAN

@ FORTS OF CALL
v PORT OF DEPARTURE
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Let us be thankful for the fools. But for them the rest

of us could not succeed. i Mark Twain

April starts with April Fools Day, an apt time to think
about all the foolish things we do to sabotage our careers
and how to avoid doing these dumb things in the future.
Here are the top 10 dumb things people do that you
should avoid:

1. Putting everything on your résumé. Your résumé is not
your life story. lItis a sales tool to get you an interview
with a potential employer. Put just the relevant jobs and
education. Employers are most interested in your skills
and accomplishments. Don't hide those in giant
paragraphs of text. Be specific about the skills you have
and state what software you know or special certificates
you have. Be sure to include your current contact
information including an email address if you have
one. An employer candt contact
how to reach you. Proofread your resume for any

spelling mistakes as well as to check the contact
information and make sure it is correct.

2. Inflating your résumé or lying on your résumeé. Be
honest. You can get fired for claiming untruths. If you
don't have a degree in computer science, don't say you
do.

3. Sharing too much. Showing proprietary material to a
potential employer or revealing a trade secret or sharing

a report of a special project you did for your employer
which could include processes or customer information is
a bad idea. Instead, share the material that got you the
great job in the first place. If it's good enough for your
current employer, it will probably be good enough for

your second one.

4. Claiming someoneThstaneds
backfire badly. The world is very small and claiming
someone el sebds work as your
might interview with someone who actually worked on
the project, or know the person who did the work you are
claiming to have created.

5. Speaking ill of someone you worked for or with. This
may be tempting, especially if the person was really
difficult to work with. Even if the person interviewing you
invites you to badmouth the employer with leading
guestions, don't criticize your former employer. Never say
anything remotely negative about the company or people
for whom you've worked. What you can say, if asked, is
that you learned a lot.

Once you have the job, here are some things people do
to sabotage their careers.

6. Being negative, complaining and harboring a bad
attitude. Po Chu-i, an ancient Chinese poet observed,

B e 10Aumb Thiogs to Avoid

©copyright by Pamela Thompson

"The man you never see laughingh he' s a f ool
you aren't excited about your work, it might be a sign that
you need to explore other opportunities. Cultivate your
sense of humor and maintain an upbeat attitude. People
like to work with optimists, and those who are open to
new ideas and perspectives.
7. Falling to deliver. A sure way to shorten your career is by
failing to deliver work when promised. One key to success
is delivering work on time or before the deadline. If you
realize you are not going to be able to complete an
assignment on time, contact your supervisor and let him
know in advance. No one will be happy that you missed a
deadline, but the boss will be furious if he finds out when
it's too late to do anything about it.  It's far better to ask
for help than to simply not show up or be late with the
WOy y i f they dondt know
8. Wasting company time. Distracting others when they
are trying to work is a sure way to get noticed for all the
wrong reasons. Minimize your time at the water cooler, or
on breaks, or visiting in someone else's cubicle (unless you
are working on a project together and are getting or
giving feedback or having a meeting). Managers will
notice that you are doing more shirking than working, or
at least they will perceive you that way and perception
counts for a lot.
9. Not asking for help. You are working as part of a team
and on a collaborative effort. Don't be afraid to ask for
help or for clarification on instructions if you are unclear
on what is desired. It's better to know what the supervisor
wants than to try to guess or make your own decisions
which may not match up with what others are doing.

wig- Net bellieé/ingfrbngp i§1 yourself to pursue what you
really want to do. This is the worst thing you can do. By
Pytijpg yoyr gnergies in fajse, directions yay get ypiysglf
off track. All the energy and time you take pursuing other
jobs will take you away from the goals that are most
important to you.

Pamela Kleibrink Thompson is an internationally

known recruiter/hiring strategist and career coach. Clients
include Lucas Animation in Singapore, LAIKA in Portland,
Oregon; and Framestore in London, England. She speaks
regularly on career issues at colleges, universities and
conferences. For recruiting, career coaching or speaking
requests contact Pamela Thompson atPamRe-
cruit@g.com. Pamela Kleibrink Thompson The 911
Recruiter and Career Coach read my online column "The
Career Coach" at http://mag.awn.com Linkedin profile at
http://www.linkedin.com/in/pamelathompson

by Pamela Kleibrink Thomps


http://www.linkedin.com/in/pamelathompson
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Wrting Ti pSoafmbmdsm Sherr:

Movies are made of moments. that even in less dramatic
These moments, when first seen a scenes, some kind of conflict
experienced, are fresh and Y should exist. For example, the
innovative. When M. Night fe e S good guys could disagree on the
Shyamalan wrot&he Sixth Sense \ 7 method to achieve the goal, as

he vowed not to have anything in his " they do inGalaxy Quest

movie that had already been seen in dialogue subtext. Some screenplays have Act 2

other movies. He wanted nothing ~ One major problem in many | problems. Look for two

derivative. Everything had to be screenplays is too much common problems if the middle

original. That 6s daogugand omliftle agtiom | o f orha@anyt ory i f i

screenwriter. regardless of the genre. sags.

What 6s anot her t hMingizejakingheadstheseo 1. tisdhe action repeating itself,

create those movie moments? scenes contain no or very little o is it building? The central

Virtually everything already said last Vvisual content besides the conflict of the story needs to

month applies here as well. (Thefirst t al ki ng heads. rie@mbAiltl to thel cisis at

and last ten.) In addition, make sure Visual elements just d to do it; the end of the second act. It

scenes and characters are motivated. make them a part of the story rises like a good stock on

In a sense, movies are chain reactiongdnd/or use them to characterize  Wall Street; the general

one thing leading to another. your characters. And keep in trend is upward even though

End scenes with a punch, with some mind that sometimes a talking there are ups and downs.

kind of tension that leads us to anotheheads scene is called for. The tension after the mid-

scene. In dialogue scenes, generally On the other hanghowis point should be generally

the last line should be the strongest usually better thatell. Rather greater than before it.

line. than two ladies at tea 2. The other problem is lack of

Most memorable movie moments ~ commenting on the fact that subplots that are fully

culminate in something dramatic. Darla skydives for relaxation, integrated into the story.

This could be an imminent decision. show us Darla actually The essence of drama is

It could be a reversal, a cliffhanger, orjumping from a plane, or show  characters at crogaurposes.

revelatiord some event that makes theher coming home with a When it comes to basic

reader want t o s e paraghiteandtyinggosiufhity tstoucture and the use of sub-

happen next. Keep in mind that twistsinto the closet. plots, | recommend all of the

and turns in the plot are essential. Yo&nother common problem is Pixar movies as examples.

cannot allow your story to progress theéverlong scenes. Some scen

way your audience expects it to. In  should be long, but often

romantic comedies, everyoneknows scenes can be t o

the lovers will end up together; we justprovide a sense of faster

dondét know how i tpagngl How lenggheowds,

A good scene is unified by a definte scene be? Tha t o

emotion or mood. Focus on that say without knowledge of the

emotion as you craft the scene. Ask content. However, if a scene

yoursel f; What i soveig3pages ehallengedty

intention or goal in this scene? What Variety is the spice of pacing.

is my charact er s Foflowstiongacon withwh at i sShgRy A E. Cann

characteros attit dialoguescenperrieflegivetr hi s WA Fesident

help give the scene direction and the scene. Remember, however, www.idahowriters.org
Sherry.ae@hotmail.com




